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l.

(a)

2

. b
riters
. . t on underw
Write short notes on the following explaining their effec

liability with example :

(i) Marked and unmarked applications.

(6)

(i) Normal and Firm Underwriting.

i ach of its
On st April 2019, Vivek Limited granted 150 stock Options to €

800 employees @ ¥30 depending upon the emPloyees at t-he tlr?:dOfT;ZS;‘]:i%
of options. Options would be exercisable within a year it 1s. ves -il o
Value of a share issued under ESOP was ¥70. These Opthl?S will ve )

31 March 2022. The exercise period is one year. 6000 options lapsed on
31st March 2020. 4,500 options lapsed on 31* March 2021 ar%d ﬁnall'y
3.000 options lapsed on 31st March 2022. 690 employees exercflsed their
vested options within a year and remaining options were unexercised at the

end of the contractual life. Pass the necessary journal entries. 9)

OR

(a) Write a note on book building process?

5)

(b) Balance Sheet of Miraj Ltd (Listed) on 1* April, 2023 was as follows :

) Particulars N
l Authorised Capital 50,000, Equity Shares of 10 each 5,00,000
Llssued and Subscribed Capital 25,000 Equity shares of 10 each fully paid 2,50,000
[ General Reserve 2,75,000
| Profit and Loss Alc 1,25,000
Ez% Convertible Debentures (5,000 Debentures of 2,100 each) 5.00,000
B)ther Secured loans 2,50,000
| Current Liabilities 6,00,000
I Property, Plant & Equipment and Intangible Assets 8,00,000
/ Cash balance 2,50,000
[ Other Current Assets 10,00,000 |
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On 30" June 2023 the board of directors decided to:
(i) Pay interim dividend of 10% in cash.

(ii) Issue right shares in the ratio of one share of Rs.10 each at Rs. 15 for
every five shares held in July 2023. This option was taken up by

all the shareholders. All shares were issued and cash was received in
full.

The interest on debentures is payable annually at the end of the year. The
debentures are redeemable at a premium of 5% in five installments starting
from the current year. The debenture holders are given an option to convert
50% of their holding into equity shares at a predetermined price of ¥15 per

share and balance payment to be made in cash.

On 1* October, 2023 the company purchased 300 debentures @ Rs. 99
cum-interest and immediately cancelled the debentures. On 315 March 2024,
Holders of 100 Debentures opted to get their debentures redeemed in cash

only while the rest opted for getting the same converted into equity shares

as per the terms of issue.

You are required to journalize above transactions in the books of the company.

Show the calculations clearly. (10)

2. (a) Write short notes on :
(i) Operating cycle
(i) Related Party u/s 2(76) of Companies Act 2013.

(iii) Interim dividend and final dividend. (4x3)

P.T.O.



3701 4

(b) From the following information, prepare statement of Changes in Equity of

XYZ Ltd. for the period ended 31" March, 2024

Particulars Rs. Crores
' Equity Share Capital in the beginning 500

Retained Eamings in the beginning 250

Securities Premium in the beginning 200

Capital Redemption Reserve in the beginning 150

Revaluation Reserve in the beginning 140

Correction of prior period errors resulting in increase in profit 10

Net Income for the period (including Rs. 4 crores net gain on foreign 20

Exchange translation) -

Revaluation gain on property, plant and equipment 10

Profit on re-measuring of Financial Assets held as Available for sale 15

Effective portion-of upward change in fair value of Hedging Instruments in Cash 25

Flow Hedges

Dividend paid 50

Issue of 2 crore new equity shares of Rs. 10 each at Rs. 80 each

Buy t?ack of 1 crore equity shares of Rs. 10 each at Rs. 60 each out of securities

premium.

Issue of bonus shares out of Capital Redemption Reserve 100

(12)
OR

2. (a) From the following information, prepare a Cash Flow Statement :
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| Particulars 31.03.2023|  31.03.2022
(9] Q)
Share Capital 4,00,000 3,00,000
General Reserve 1,40,000 1,10,000
| Securities Premium 20,000 10,000
I Profit and Loss A/c 45,000 22,000
[ Non- Current Liabilities (10% Debentures) 1,00,000 1,50,000
Trade Payables 74,400 90,000
Others Current Liabilities (Unclaimed
Dividend) 4,000 -
Short-term Provision (Provision for Tax) 40,000 50,000
Property, Plant & Equipment 4,29,250 2,98,000
Intangible Assets (Goodwill) 90,000 1,00,000
Non- Current 10% Investments 60,000 1,00,000
Inventories 80,000 50,000
Trade Receivables 1,10,000 1,60,000
Cash & Cash Equivalents 42,500 20,000
Interest on Investment 1,500 -
Other Current Assets (Prepaid Expenses) 5,750 4,000
4,400 --

Underwriting commission

Additional Information :

(i) 5% depreciation has been charged in the accounts on plant and

machinery.

(i) Old machines costing ¥50,000 (WDV. ¥20,000) have be sold for

335,000.

(iii) A machine costing 10.000 (WDV. ¥3,000) has been discarded.

P11 QO
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(iv) ¥10,000 profit has been carned by sale of investments on 1* January
2023.

(v) Debentures have been redeemed at 5% premium at the end.

(vi) ¥45,000 income tax has been paid and adjusted against Income Tax

Provision Account.

(vii) Dividend paid during the year 26,000. (18)

‘ (b) Explain with example :
| (1) Debt-Equity Ratio

(i) Return on Equity (6)

| 3. (a) Ram Ltd. proposed to purchase the business carried on by M/s P & Co.
’ Goodwill for this purpose is agreed to be valued at two years purchase of
the weighted average profits of the past three years. The profit of last three

years after tax @ are :

Year Amount (Rs)
| 2020-2021 12,42,000
2021-2022 10,20,000
2022-2023 14,01,000

On scrutiny of accounts, the following matters are revalued

(1) On 31* December, 2021 a major repair was made in respect of the
plant incurring Rs. 50,000 which was charged to revenue. The said
sum is agreed to be capitalized for goodwill calculations subject to

adjustment of depreciation of 10% p.a, on reducing balance method.

(i) The closing stock for the year 2020-2021 was overvalued by
Rs. 15,000.
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() To cover increased management cost, an annual charge of Rs. 25,000

should be provided for in coming years.
(iv) Rate of tax is 25% from 1" April 2023 onwards.

Compute the value of goodwill of the firm. (8)

(b) Enumerate the factors affecting brand valuation. (4)

(c) From the given information, calculate the value of Brand under Potential

Earning Model
Particulars ' Rs. In Lakhs
Profit before Tax 10,000
Tangible Fixed Assets 30,000
Identifiable Intangible Assets other than Brand 500
Weighted Average Cost of Capital + Normal Spread 20%
Capitalisation factor for Intangibles 25%
Tax Rate 30%

(6)
OR

(a) Following particulars are available in relation to a company :
(1) Equity Share Capital:
* 10,000 equity shares of Rs. 10 each fully paid.
* 20,000 equity shares of Rs. 5 each, Rs. 3 paid

(ii) Preference Share Capital: 2,000 12% Preference Shares of Rs 100
each fully paid.

(i) Reserve and Surplus: Rs. 30,000

(iv) 8% Debentures: Rs. 1,00,000

PT.O.
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(V) External Liabilities: Creditors Rs. 24,000; Bills payable: Rs. 12,000,

(V1) Average normal profit after tax carned cach year by the company:
Rs. 57.000

(vit) Transferred to general reserve from surplus in the statement of profit

and loss: Rs 10% of profit after tax.

Assets of the company include one fictitious item of Rs. 1,600. The normal
rate of return of the equity shares of this type of company is 10%. Ignore
goodwill.

Compute the value of the equity share of the company as per (i) intrinsic
value method; and (ii) yield method. 9)

(b) From the following data compute the Economic Value Added and Market
Value Added :

| Equity share Capital (Rs. 10 per share, fully paid) | X 1,600 crores
10% Long - term Debt X320 Crores
Interest X 32 crores
Reserve and Surplus < 3200 crores
Profit before interest and Tax X 1,432 crores
Tax Rate 30%
Beta Factor 1.05
Market Rate of Return 14%
Risk premium 4%
Quoted price of an equity share in market 3 45

)
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4. (a) Write the salient features of Ind AS-103 relating to “Business

Combinations”? (5)

(b) Distinguish between alteration of share capital and reduction of share

capital. (5)

(c) Given below are the extracts from the Balance Sheet of V Ltd. as at 31st

March, 2023 :

Barticulars Rs. Lakhs
Equity Share Capital of 10 each fully paid 250.00
8% Pref. Share Capital of 100 each, fully paid 50.00
General Reserve _ 20.00
Profit & Loss A/c 16.10
Statutory Reserves 5.00
10% Debentures 50.00
Trade Payables 140.00
Property, Plant & Equipment 150.00
Goodwill 169.50 |-
Inventories 55.00
Trade Receivables 65.00
Cash at Bank 91.60

The business of V Ltd. is taken over by P Ltd. as on that date. Prior to
absorption, V Ltd. decides to declare and pay equity dividend 5%. P Ltd

agreed to absorb V Ltd on the following terms :

PT.O.
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Calculate purchase consideration.

10

(1) 50% of Property, Plant & Equipment are taken over at 100% more

than the book value and the remaining Property, Plant & Equipment

are taken over at 20% less than the book value.

(ii) Trade Receivables are taken over at book value subject to an allowance

of 10% to cover doubtful debts.

(i) Trade Payables are to be taken over subject to a discount of 5%

(iv) The purchase consideration payable by P Ltd. was agreed as follows:

* The issue of such an amount of fully paid 14% Debentures in P Ltd
at 96 per cent as is sufficient to discharge 10% Debentures in V

Ltd. at a premium of 20 per cent.

+ The issue of such an amount of fully paid 10% Pref. Shares in P
Ltd. at 125% as is sufficient to discharge 8% Pref. Shares in V.
Ltd. at a premium of 20%.

Pay cash @ Re. 1 per share in V Ltd and Issue one Equity Share
of 10 each, 8 paid up valued at 15 per share for every two Equity
Shares held in V Ltd. The market value of an equity share of P

Ltd. at present is 100.

Shareholders holding 1 Lakh equity shares in V Ltd did not agree

to the scheme of absorption. Hence they are paid cash equivalently

by P Ltd.

(8)

OR

(a) Given below is the Balance Sheet of Sorry Ltd as at 31% March 2023.
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Particulars Amount

, (Rs.) |
Share Capital:

» Authorised:

30.060 Eduity 7Sharcs of 10 each 3.00,000 |

130,000, 13% Pref Shares of 10 cach T s

' Subscribed, Issued and Paid-up Capital B
20,000 Equity Shares of 210 each fully paid 2,00,000

| 18,000 13% Pref Shares of 10 fully paid 1.80,000

I‘rRmrves & Surplus:

| Profit and Loss Account (40,000)

Workmen's compensation fund:
Pune 20,000
Bombay 10,000
Secured loans:
12% 'A' Debentures secured on Pune Property. 30,000
12% B' Debentures secured on Bombay Property 35,000
Current Liabilities & Provisions: |
Current Liabilities: Sundry Creditors 25,000 |
Fixed Assets: |
Pune Property 1,60,000
Bombay Property 1,20,000 1
Plant and Machinery 1,50,000 :

Fund

Investments: 10% Govt. loan earmarked against Workmen's compensation

30.ooﬂ

The following scheme of reconstruction was duly approved :
(i) Equity shares were to be reduced to | cach.

(ii) Preference shares were to be reduced by 2 per share.

(ili) Debenture holders were to forgo their unpaid interest 5200 which s

included in sundry creditors.

PTO.
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(iv) ‘B’ Debenture holders agreed Lo take over the Bombay property at
50,000 and paid the balance amount due from them in cash.

(v) Workmen’s compensation fund (Bombay) disclosed the fact that actually
there was a liability of 2,000 only. As a result the relevant fund amount
balance was to be brought down to the required amount. Investments

were realised at 10% above the book value.
(vi) The Plant and machinery were to be written down by 390,000.

(vi)) Any balance remaining was to be applied as to 75% in writing down
Pune property and 25% transferred to capital reserve.
You are required to pass the necessary journal entries and prepare the

Balance Sheet after reconstruction. (15)

(b) Define amalgamation in the nature of merger specifying its conditions.

(3)

5. (a) Information relating to segments of V Ltd is as under :
(Rs in Lakhs)

| Segments AlB|c|Dp| E | F | G |TOTAL

500 | 150 | 50 80 70 60 90 1000
11 9 88

Segments Revenue

Segments Result 40 | (60) | 90 10 | (12)
130 | 20 20 15 25 300

Segments Assets 40 | 50

The company management wishes to know from you which segments need
to be reported. Comment. Will your answer be any different if in last year

company had A, B and D as reportable segments. (8)
(b) List out different types of capitals that needs to be reported in integrated
reporting. Explain any two. (7)
OR
(5%3)

Write short note on :

(1) Board of Directors’ Report

(i) Components of Segment Reporting as per AS 17
(iif) Sustainability Reporting
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(&) R Ry e fagall = wfra o fofa, @ sriert &t e ® 7@ wvE

Y W FA 8, I Afed
(i) fafem ik sffea smae
(ii) WRI=T 3R Yge BRICR e (6)

(@) 1 3t 2019 =, fdew RifRs ¥ s s00 wEIRA & fAwey v 77 & w7

FARAT o Rafy & FER 230 A W W 150 Wi o e feam ey v ad
% Wi FoaRe fre o 9% o 98 mafed & wom 6T & Hdid 9 ey
Y T W o IR Hed 270 o A fehew 31 9 2022 Y FEfed B faehen
1 ITANT fRU S & E U @ 21 31 W 2020 I 6000 faEweT wE & W
31 W 2021 &Y 4500 fawer @ B ¢ 3N Jida: 31 A 2022 A 3000 fawed
TS B Y 690 FHARA X U ¢ @ iR o [iRe fwedt @ Iw@m frn
AR FEE FE @ Fa ¥ AW Rwed @ Ivdm T R T e S

wfaftedi wiRa e (9)
rorat
(=) T Ffor e e R R (s)
(@) frst fafite (giag) ot I e 1 o, 2023 I FEIER 91
fqa=or 2
Trfdigd R Goit 250,000, 210 Ui gfdcT IR 5,00,000
fnfar SR e Usht 225,000 SfEET TR 210 i & gofd yew 2.50,000
g SRfg [ 2,75,000
A SR g1 & 1,25,000
129 SuRad-tg fEawR (2,100 Ufd & fSaR 5,000) 5,00,000
3 FHHA BT 2,50,000
Ee—— 600000
Yoy, T SR Fue0T St st 8,00,000
A ST AN 2.50,000
W 10,00,000

PT.O.
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30 S 2023 I FRwen Wew & Fora R f
(i) g N 10% RN ATHIT T I A
(ii) e 2023 ¥ AT T WA B fg 15 wA ¥ 10 A 9 D @ RS
ST ¥ T VR A PG| T8 Ry ait FaRuma) gR o= /|
IR W e e Sk W gam
AR W AT R | S @ Hq ¥ 37 B 2) R ada o F IE S
o et X 5% Nfiaw w e e o w1 R ara) w1 I 50% BifesT
215 ¥R IW B IR 7ed W IR Aad ¥ wRaffe w0 e
e 2 AR AW SFEE e ¥ R sem
| FEE, 2023 H HE T 300 BRI 299 N W W AW e @ I T

R¥Td 7Y w ¢ 2an 31 A 2024 Y, 100 RIW B aral ¥ daed 7w A J=
RATY Y S T Fheq A, wraeh araht 3 ol il & FER 3% sl F
¥ uRafia Fa & fawes g

HTR TR D T @R A I AT -3 B T WAE HEA 81 FIAT A

N W &7 § 20 (10)

() Preafafad w afera feo fefee :

(i) T wh
(i) Fh st 2013 @ 4w/ 2(76) P q8q waled YeEHRI

(iii) SaRa arw i A AT (4x3)
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(w) PR Ve & snuw w, XyZ Lid, @ g 31 9, 2024 B EAS 7§ Fafu

@ iy st § gy eRad @ far dar AR

= o
ST 0 e T s
| e 2 e g T 0
ey 3 seng v )
Iuﬁwﬁliﬁﬁmaqemﬁfaﬁm 150
T 3 et o PR 40
fireseft orafd) &1 Ffea 1 QR fored o # i g3 10

37l 3 e e 3 (e gat  URatid g 4 oig oud I
g A Ffid)

20

Gy, T4 3R FUH0T R G Ay

10

[ e Gt & e TR T o R & Ry guee &

15

ﬁﬁméﬁﬁ%ﬁnmhﬁaqmﬁwaﬁm
URad- &1 gHTdt e

25

Tad drHRI

50

109 Tl & 80 T, UTal TR b1 &% QR 2 PRIS ¥ & AU gfael
IR ffd fhu e

} TR AT 105, 1A P 60 T, Ufd @I & W 1 HUS 39
1 R} Pt gHEdE

[tiaﬁma#smf\&faﬁ@ﬁ@mwaﬂ'ﬁm

100

dr

(&) Prefefes HER @ STER W U AR WA A 3R SR -

PTO.
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e | 31.03.20(2?3; 31.03.20(212)
R Yoft 4,00,000 3,00,000
g 3Rfér fAfd 140,000 1,10,000
wfcyfa sitferem 20,000 10,000
Y 3R g1 @l 45,000 22,000
R- I 3T (10% fSdR) 1,00,000 1,50,000
IR ¢ 74,400 90,000
32 T QMY (3T T 4,000 ]
D IID WA (@R & foe Urae) 40,000 50,000
Tfty, T 3R FUDBRUI 429,250 2,98,000
3 3l (Isfaen 90,000 1,00,000
R-T1G 10% 3w 60,000 1,00,000
g=dct 80,000 50,000
UR Uy ' 1,10,000 1,60,000
A6G 3R THE TG 42,500 20,000
AT R&S 1,500 -
37 91 3Rt (Jdad oY) 5,750 4,000
FHIERY Sid HHIRHA 4,400 -
AfaRaa SR :

(i) g9 3N FAA W @R F 5% qeder gHIRa fawar wmar 2

(ii) T w5 250,000 F @A TE A (IFSEN 720,000 235,000 X R W
2

(iii) e #MT N 210,000 ¥ WA TE N (S 13,000) F e W Ry W
2
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(iv) 1 ﬁqﬂﬁzozaﬁﬁﬁwaﬂﬁaﬁmm,ooowwmﬁmwﬁl
(V)%WW§5%WWWWW?I

(vi) 245,000 HTET AT Y fvar Tr 8 IR @A WEUH @ & faeg
mﬁhaﬁmrw%.

(vii ) T & T S R T s 226,000 21 (18)

(@) e afed w FHif

(i) = 3RS s

(ii) fEFEE W wfeems (6)
(%) T fafds 3 ¥ P & Co. BN WA W1 @ @@l o @ed o Fedd @ 21 6

I @ for e = wea e B A awl @ shaw o @ o At A @i W
forar war 21 fioe @9 aul &1 o™ 9 @ e iR

g g (%)
2020 - 2021 12,42,000
2021- 2022 10,20,000
2022 - 2023 14,01,000

@R g @ A, FefiRad w1 e fhar wr ?

(i) 31 e 2021 = FFT N T T8 T A TE REH 50,000 TR F @S
mv&m#vﬁQW|muﬁraﬁﬂsﬁamﬁ%ﬁanﬁ
& forg weafy © € 2, S A 819 S AW AR 100 WY o & srem @
TR @ A B

(ii) = 2020-2021 & forw S Tl A F 15,000 € s ww A
11

P.T.O.
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(i) Y g wale @nr @ e @ fore, 3R ar) ant ¥ 25 000 FIA w1 AGE

Y& W1 wrauE R s i@
(iv) o & @ 1 I 2023 / 25% B

FH A TRRE & o @ T A

(W) T AHT T IR T A FRE -3 81 7

(1) & T TEHQ /, TR FE A D wEW W D qew A AR Fw

(%) ot & wafta fwfofaa faawr Juem 2

(l)mﬁ'ﬂ'{‘iﬁﬁ
+ %10 ¥R @ i wed 10,000 TAES I
- % 5 WA W T 3 Wed 20,000 I AW

faaRom T AR H
TR A 10,000
Td 3/Ed Sk 30,000
S & ST UsdIH- A1 S Syl 500
Joft RTd &1 HIRG SHad + T B8 20% |
3 Mfral & fore Yofiovur dRa 25%
DR 30%
(6)
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(n) R Nae @ w100 ufa @ g waer 2,000, 12% AR A
(m) wtea 3t Al wfadw 5 30,000

(n) &% R s 100,000

(V) @& AN AFTR b 24,0009 e 24 6 12,000,

(v) T 77 wRAE a8 i @ D A e qEe a5 57,000

(vir) =T 3R B frwwr ¥ s & we dea FE A Fafa 7 & T

=H & 10%

mﬁﬁmﬂfﬁwmmmﬁa%ﬁmﬂmmoom%lmw
T B W ) G T R 10% ) TR FEE DA

= 3 Tadt W B e Y FrrER WoE e (i) Fafia wea fafy; i
(i) Sa= fafen ‘ (9)

(@) ffefaa 31 4 aﬁmwﬁaaﬁzmwﬁfaﬁmm\r:

A IR G @ 10 Ufa R, qUid: W) 2 1,600 BAS
10% 2TddTcid BUI 2320 P
B 2R IUS
RERORN | el
ST 3R P A g A 21432 TS
IRA R 30%
de1HRD 1.05
yfereTH @1 aToIR &X 14%
s g 4%
Wﬁwmﬁﬁi%?‘lm I 245
(9)

PTO.
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(F) “roam waoHl” & dEE STETES UoE- 103 &y fadwarst & ol ? (5)

(@) ¥R §h 2w AR F GO0 A TR T s R Tw=

(5)

() 319, 2023 F Rt B IFR VL. ) g e @ giw Ro WD

fagzor 3. A
¥. 10 7 & qofd v 3/ R g 250.00
% 100 UfdY, gofit e 8% ST 9w i 50.00
THI 3Ri&d FAfY 20.00
AT 3R 1R el 16.10
Gifafdd smfera ffy 5.00
10% fSaR 50.00
AR ¢ 140.00
Tl 4= 3R IuH0r 150.00
Tsfad 169.50
ga=l 55.00
STIR YT 1R 65.00
d% T Fod) 91.60

V Ltd. T SRR I TG S P Ltd. gRT G491 foran A 21 e A 9B, V Ld,
Fferadt o 59 R et R 3R A R w1 B A R0 P L. Frfafa

T WV Lid. & IR @ @ e dwdg B R

(i) e, W SR w1 50% S HE R 100% J HUF T W e
o T 2 ik 3w waft, wa= s Iww @ SR 207 W T w fr

Ry
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(ii) =R e Al W A W) 10% A T B A9 ARy BN B FR FA D
faw &t s 3

(iii) =R IRA F 5% & T B N forar e

(iv) PLtd. BRT Wi &Y T a0t @8T e W 84l 59 R 41

P Ltd. % 14% RIW A W 7 W I Brar we A 96 wRw B, AR
V Ltd. W 10% Ra¥w =t 20 vl fifiew w I=iRm o & fore waie

i

P Ltd. % 125% W TA: W& e 10% SRR e <t e A1 3 S e
M VLd ¥ 8% JREE I F 20% A W INRE w0 & e
i 8

VL ¥ & 1 9 R D oI Tohe S HET IR TS A gt

2 forv v 3REd) I WA A o 4 T 10 Bhm, e 8 W
B 3R wereh I AT A T 15 B P Lid. B IR FR HN T AR

79 100 T Bl

V Ltd. ¥ 1 9 3REd R B U T JRe Ao W) w8 4
zafw 3= P Ltd. 811 e A fhar

(8)

PTO.
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(%) 319 2023 o Rufy & AR Sorry Ltd. Y ¥¥a fie Frergam 21

R AR ()
TR oit:

mfhw:

.10 WY 30,000 FfBE AW 3,00,000
.10 1 ¥ 30,000, 13% SHAAF SR 3,00,000
Teumrges, ffd ofR e dol

.10 WY 3 qofdt: Waret 20,000 §BT IR 2,00,000
.10 A 3 qufd: Wee 18,000 13% STUAH! IR 1,80,000
e Frfy oiR arftr:

A AR 71 @1 (40,000)
yftrep gomaan A

qo 20,000
TR 10,000
WRTA! BOT:

12% 'A' fEaER qor 1 WufRy W wfy | 30,000
12% B 3R avas @} Wty W Wi 35,000
7Y 3TNy SR WrAYT:

1 3yany: fafdy deR 25,000
3Fq et

o &1 o 1,60,000
qHg o1 Yt 1,20,000
07 3R A 1,50,000
ﬁ%ﬂ:mgmﬁﬁiimlwmmaﬁﬁmﬁmw 30,000

T o e Ao Ritew g 8
(i)m&ma&mmmmmmm.

(i) S I B T W@ ® 2 W I B e

J—
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(iii) TR et Y o 5,200 1 sree S Bre o1 R AR AER WA
|

(iv) ‘B’ R¥W urat & wwad wafy o sfwEw 50,000 F T W TEAR
aﬁaﬁtaﬁﬂwmuﬁrm%’g@

(v) s Famaen By (awad) & 3@ e o gemen v o e ¥ et 2,000
AR 1 TR TR ey wa Ay g A A e Ay
T T A An R @ e ¥ 10% S WA T e T
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1.

. - ion
(a) “A company is an artificial person created by law with a perpetual success10

and common seal.” Explain this statement with the help of relevant case
laws. : 6)

(b) Define Producer company? State the objectives for which a producer

company can be established. (6)

(c) What is public company? State the provisions for conversion of a public

company into a private company. (6)
OR
(a) What is illegal association? State the effect of illegal association. (6)

(b) “A company is in law a different person altogether from the members.”

Comment citing the relevant case laws. (6)

(c) Define subsidiary company? How a subsidiary company is different from an

associate company? (6)

(a) Who is promoter? Discuss the duties and obligation of the promoter. (6)

(b) What is the doctrine of indoor management? State the exceptions to the

doctrine of indoor management. (6)

(c) Venkat Ltd. has its registered office at Jaipur in the state of Rajasthan. For
better administration and control the company wants to shift its registered
office to Patna in the state of Bihar. What formalities the company has to
comply with under the provisions of Companies Act, 2013 for shifting its

registered office? (6)

OR
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(a) Define memorandum of association. Distinguish between memorandum of

association and article of association. (6)

(b) The directors of a company borrowed Rs. 5,00,000 from Mr. Devavrat,
they had the power to borrow such money, but only subject to the ordinary
resolution, passed at the general meeting of the company. [s the company
bound to pay the loan to Mr. Devavrat? Give reasons and cite relevant case

laws. (6)

(c) What is doctrine of ultra vires? Discuss the effects of ultra-vires

transactions. , (6)

3. (a) When a prospectus is regarded as misleading prospectus? What are the

remedies available against the company in such case? ’ (6)

(b) What do you mean by forfeiture of shares? How forfeiture of shares is

different from surrender of shares? (6)

(c) What is bonus issue? State the conditions that must be complied with before

making bonus issue. (6)

OR

(a) “Buy back of shares is an instrument to improve the shareholder net worth™?

Explain and state conditions governing the buy back of shares. (6)

(b) Mohini Ltd. issued a prospectus which contained some misleading statements.
Mr. Raman knowing the fact, did not subscribe to the issue. But he purchased
some shares from open market and claimed compensation from the company
on the ground that the prospectus issued by the company contained misleading

statements. Can he succeed? Give reasons. (6)

P.T.O.
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(©)

(b)

(c)

(b)

(c)

5. (a)

(b)

(¢)

4

Who is member of a company? Explain various modes of acquiring

(6)

membership of a company.

What is meant by Independent Director? State the provisions related to

(6)

appointment of an Independent Director.

“The directors are sometimes defined as agents, sometimes as trustees, and

sometimes as partners” in line with this statement explain the legal position

(6)

of a director.

Discuss. citing the appropriate examples, the different kinds of resolutions

that can be passed at the General meeting of shareholders. (6)
OR

State the provisions of the Compahies Act, 2013 with respect to qualifications

and disqualifications of directors. (6)

Distinguish between ordinary resolution and special resolution giving

(6)

examples.

Who can call Extraordinary General Meeting of a company? Discuss

the various provisions related to holding of an Extraordinary General

Meeting. (6)

State the provisions of the Companies Act, 2013 with respect to re-

appointment and rotation of Auditors. (6)

Discuss power and Composition of ‘National Company Law Tribunal .

(6)

n the process of voluntary liquidation of a company ypder Insolvency

Explai
(6)

and Bankruptcy Code 2016.
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5

OR

(a)  State the circumstances under which a company may be compulsorily wound

up by the National Company Law Tribunal. (6)

(b) Can an auditor be removed before the expiry of his term? Comment. (6)

(¢) “Dividend once declared cannot be revoked”™ Comment. (6)

(F) mwﬁmmﬂiwﬁﬂmﬁﬂ?mmmﬁaﬁ e a
Wﬁﬁ?n”u@aﬁm@ﬁm%wmﬁmmn (6)

(a)mmﬁﬁmﬁam?%ﬁmmﬁﬁmwmm

e S G 2 (6)
) e T T 27 i T @ R E ¥ we @ e
AT (6)

an
(6)

(%) g &a @@ B7 Ay g9 3 W FarEd|

‘T A U HIA o a4 faeged sre it A 217 WEiE B FEE
(¢)

(=)

(1) wEEE wqA &

A 27 (6)
(m)mma?m@ﬁaﬁmquwmn (6)
(ﬂ)gﬁmwmmﬁmi?mm?%m%wmn (8)

PTO.
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9

(a) Human Resource Management involves two categories of functions-

managerial and operative. Describe these functions. )

(b) “Job Analysis is the most basic human resource management activity .

Discuss. 9)
OR

(c) How can an organization plan for human resources in an effective

manner? 9

(d) Distinguish between job description and job specification giving

examples. )

(a) Discuss the stages involved in the selection process. 9)

(b) “A job advertisement that generates a thousand responses is always better
than one that gets twenty responses.” Build an argument supporting
this statement and an argument against this statement. Also, critically

analyze any other two sources of recruitment that can cater to larger

audiences. 9)

OR

(c) An Indian apparel company is planning to open its store in UK market. It
requires a director to handle its global operations. As an HR manager, what

steps would you follow in conducting a selection process for the post of

9)

director?

(d) Compare and contrast the external and internal sources of recruitment.

€)



(b)

(c)

(d)

4. (a)

(b)

(c)

3

What kind of signals can warn a manager that employec training may be

nccessary? (9)

Discuss the merits and demerits of case study as a method of training.

9)
OR

If you were to advise the HR department of a private sector bank to train
its newly recruited employees, what methods would you recommend and

why? %)

“Extrinsic rewards are not the only motivating factor for employees.” Do vou

agree or disagree with this statement? Explain giving reasons. 9)

Describe the social and economic significance of employee welfare. health.
and safety programs in an organization. Why is the support of top management

imperative for the success of such programs? 9)

You have been approached by a private hospital board stating that their
nurses are not happy with the existing performance appraisal practices and
consequently it is resulting in a high turnover. The hospital currently follows
ranking method for appraising its nurses. As an HR consultant, what alternative

appraisal method would you suggest to the board and why? 9
OR

What are the essentials of a sound promotion policy? Seniority or merit-

ould you recommend for an electronics manufacturing company

9)

which basis W
operating in several countries? Justify your answer.
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4

. . , et ’ y c
() What are the causces for gricvances in an organization? Why should there b

5. (a)

9)

a grievance redressal procedure in an organization?

Case Study

Ramandecp Tiwari has been employed for nine months in the accounts section
of a large Publishing company in New Delhi. You have been his supervisor
for the past three months. Recently you have been asked by the management
to find out the contributions of each employee in the Accounts Section and
monitor carefully whether they are meeting the standards set by you. A few
days back you have completed your formal investigation and with the exception
of Ramandeep, all seem to be meeting the targets set by you. Along with
numerous errors, Ramandeep’s work is characterised by low performance -
often he does 20 per cent less than the other clerks in the department. As
you look into Amandeep’s performance review sheets again, you begin to
wonder whether some sort of remedial training is needed for people like

him.

(1) As Ramandeep’s supervisor, can you find out whether the poor

performance is due to poor training or to some other cause?

(i) If you find Ramandeep has been inadequately trained, how do you go

about introducing a remedial training programme?

(b) Write short notes on any two of the following :

(i) Competencies of HR Manager

(i) Employee burnout



3703

(i) Job evaluation

(iv) Socialization %)
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